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EXECUTIVE UPDATE

W FT NZ
Executive
Anne O’Brien

UPDATE

Executive director

Welcome to the first online
version of the WIFT magazine.
It’s been a busy time at WIFT since the Awards,
starting with a review of how to provide best
value and best practice to the membership. As a
consequence there have been changes both in the
office and in our membership services.
Angela Hicks left the office in December after
sterling service as our Office Administrator, whilst
Sarah Lawrence journeyed to India and then returned
to take up law studies. Sarah continues in the office
10 hours a week working on the website, our regular
e-news and events. We’ve now been joined by 12
2008 interns who are energetically assisting with a
range of projects and activities including marketing,
sponsorship, events, and administration.
We’ve standardised our prices slightly to make
administration easier. New prices are now $112.50
/$90 / $67.50 / $45 GST inclusive. We’ve also
introduced corporate memberships so that screen
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businesses can show their support for the work of
WIFT and gift memberships to their female staff.
Reviews of publications have resulted in a movement
towards online delivery. Reducing our print output
is in line with our carbon zero status and provides
a cost-effective way of delivering information
to members. We will keep a print version of the
magazine for awards time and you can, of course,
print your magazine out and share it around. The
same applies to the handbook which provides
the most comprehensive and updated networks
information we’ve yet been able to give you. It
looks great, it’s easy to use and it will be continually
updated making sure you have the most accurate
information available.
At the same time we’re working to update our WIFT
International listings to ensure you have access to
contact information across the world.
On other print fronts, we’ve decided to put all our
discount providers on the back of our membership
cards so you are reminded to make the most of them

when you’re out shopping for goods and services.
2008 will see a variety of events on the calendar.
Workshops on editing and working online will
combine with networking and special guest events to
provide great professional opportunities. In addition,
July should see the commencement of our New
Zealand mentoring pilot, something that we hope to
make an ongoing programme.
And finally, we’ve very excited to be working on
forging a closer partnership between Auckland and
Wellington with the goal of creating a strong and
unified voice for women in the industry, streamlining
administration services and delivery, and setting us on
the path to increased activity.
Do keep in touch, keep us informed of what you’re up
to and offer us feedback – good, bad and indifferent on what we’re doing and how we’re doing it so we can
keep working better.
Great to have you with us.
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GOING NATIONAL

Going National
C

hange always brings opportunities
for review and new ideas and it’s
no exception at WIFT where both
Wellington and Auckland have seen
structural adjustments in the last few
months.

Karen Soich

Looking to the future, both Boards
have been asking the question, “How
can we maximise what we can offer
the women of the industry?” The aim
for organisations like ours is always to
over-deliver value to membership; the
challenge is how best to do it.
Both WIFT Wellington and WIFT
Auckland have proud histories in this
country and every day new WIFT
members honour the path that has been
trod to date. However, with changes
across the country combined with the
ever-present challenges of funding,
Boards in both cities have taken the
opportunity to think about how the
future might look ... and we think it
might have a national face.

Lee Jane Bennion-Nixon
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Going national is an idea whose time
may have come. It’s about bringing
administration and governance together,
whilst retaining local activity and

identity. It’s about speaking with a
national voice in the industry, but
continuing to represent individuals
wherever they may find themselves.
It’s about providing access across the
country to reflect the mobile nature of
the business we’re in. And it’s about
using the least amount of money to
deliver the highest possible amount of
support and development.
Auckland members have already
discussed the idea at their recent AGM.
Wellington will do the same shortly. With
your support a working party will start
looking at structures and operational
processes to achieve the dream of a true
WIFT NZ and bring developed proposals
back to membership for your approval.
We want a WIFT that is an industry
leader: providing value, ensuring
relevance, lobbying hard, going forward.
We know you do too and we’re striving
to achieve that for you. Work with us
and let’s see what we can build together.
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FEATURE

WOMEN ABOARD – WHO’S AT THE TABLE?
I

n recent months there’s been much
discussion about women’s involvement
in governance in New Zealand. It’s easy to
get the impression, after a sustained period
of female leadership at the highest levels,
that imbalance is a thing of the past, but
the figures tell a different tale.
Whilst 42% of New Zealand public
sector board members are women, in the
private sector it’s a different story. Just
7% of governance board members of this
country’s top 100 listed companies are
woman – a startling statistic.
The Human Rights Commission has
highlighted this worrying anomaly and
is working for change. At the same time,
the Ministry of Women’s Affairs has
published an article looking at female
board representation and reporting that
companies with more women in governance
do better.

Women on boards are
good for business
New international research indicates a
strong correlation between companies with
more women board directors and higher
financial performance, according to the
Ministry of Women’s Affairs.
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The Bottom Line: Corporate Performance
and Women’s Representation on Boards
(Catalyst, 2007) examined three critical
financial measures: return on equity, return
on sales, and return on invested capital.
It found that companies with the highest
percentage of women board directors
outperformed those with the least women
directors by 53 percent for return on equity,
42 percent for return on sales, and 66
percent for return on invested capital.
Similarly, Women Matter: Gender diversity,
a corporate performance driver (McKinsey
& Company, 2007) suggests that the
companies where women are most strongly
represented at board or top-management
level are also the companies that perform
best. The McKinsey study goes on to offer
‘fact-based insights into the importance
for companies of fostering the development
of women in the business arena, so that
a greater number attain positions of high
responsibility’.
The company conducted a survey on 101
mainly large corporations in Europe,
America, and Asia across a spectrum
of industries. The answers of 58,240
respondents to the survey were compared
depending on the proportion of women on
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FEATURE

WOMEN ABOARD – WHO’S AT THE TABLE? (cont.)

their governing bodies. It emerged that
‘companies with three or more women
in senior management functions
score more highly, on average, for
each organisational criterion than
companies with no women at the
top’. Indeed, performance increased
significantly once the proportion
of women on a board of around 10
people reached at least three.
These findings are no surprise to
the Ministry of Women’s Affairs
Nominations Service, which seeks to
increase the number of women leaders
and decision-makers on state sector
governance boards and committees,
and has a target of 50 percent
participation by women on those
boards by 2010. The Nominations
Service Acting Manager, Sean Molloy,
says the current figure is 42 percent
and rising, compared with 7 percent
participation of women on the top 100
New Zealand stock exchange boards.
Even in the state sector, however, there
are gaps.
‘Those sectors that women have
been traditionally less involved in,
such as agriculture, forestry, building,
transport, and the defence force, are
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sectors where fewer women are on
boards. It’s very important for us here
at the Nominations Service to identify
women leaders in those non-traditional
sectors so we can help widen women’s
participation here too.’
Why are there so few women on
private sector boards? Molloy says
interviews with key private sector
directors indicate there is a high
threshold for entry.
‘The skills and experiences looked
for are senior management or chief
executive-level background, a deep
understanding of assets and finance,
or a significant track record of
experience attractive to shareholders.
There are relatively low numbers of
women in New Zealand with this level
of commercial experience as yet.’
Ministry of Women’s Affairs Chief
Executive Shenagh Gleisner sees
this as a challenge for many over the
coming years. She says the Ministry
tries to make women on their database
aware of private sector vacancies but
does not offer a service to the private
sector.
‘Whatever is done by government,

let us not underestimate the power
of business leaders, current directors
whether men or women and, most
importantly, women themselves
who must systematically build their
commercial expertise and have the
confidence to put themselves forward.’
Gleisner sees her contribution to
governance – which is done voluntarily
– as a privilege.
‘I am the chair of two large nongovernment organisations (NGOs).
I greatly enjoy my colleagues on
the boards, they have a mixture of
commercial nous along with the values
associated with NGOs.
‘I have become aware of the
complexity of some of the NGO
challenges – often diverse operations,
with continual attention to maintaining
cash flow, and financial management
of quite large investments. The chief
executives we employ are very skilled,
turning their hands to all aspects of
their agencies, often with less support
than is available to chief executives in
other sectors.’

directors. The predominantly male
members of boards will then seek
women from outside their traditional
networks because they want this
diversity to increase the effectiveness
of their agency.
‘As far as the private sector is
concerned, the valuing of diversity
will need to take place in business
communities and around board
tables, and that is the responsibility
of everyone, men and women. The
other challenge is for women to keep
confidently developing the longterm, high-level experience in the
private sector that will fit them for
the demanding private sector board
positions.’
If you’re interested in finding out
more about the MWA Nominations
Service you can read about it at:
http://www.mwa.govt.nz/women-on-boards

This material is published with the kind
permission of the Ministry of Women’s
Affairs.

Gleisner says she believes valuing
diversity is key for private sector
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NATIONAL NEWS

National News
November 2007
Di Rowan stepped down as Auckland
President and as a member of the
Governance Board after three years
which saw the organisation go from
strength to strength. The end of Di’s
tenure was marked with a drinks
function to honour her work and was
combined with a thank you to the
2007 interns for their work.
French producer Ilann Girard was
hosted by WIFT Auckland and
undertook ten individual producer
consult sessions in Auckland and
Wellington, as well as a very enjoyable
networking event at the NZFC’s
fabulous new premises in Wellington.

December 2007
Combined Guilds Christmas parties
in Auckland and Wellington were a
great success with SPADA, the Screen
Directors Guild, the Technicians Guild,
the Writers Guild, DOC NZ and WIFT
members celebrating the end of the
year in style.
Sally Thorburn completed her
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contract with WIFT Wellington, with
administration being overseen by the
Executive from January 2008.

February 2008
WIFT was honoured to host
American film producer Christine
Vachon in Auckland, on behalf of
the New Zealand Film Commission.
The overwhelming response to this
event saw us change venues and host
an audience of 150+. Christine also
appeared in Wellington.
Annie Goldson delivered an
outstanding WIFT workshop on
documentary making to a keen
Christchurch audience on a very wet
and chilly Canterbury Saturday.
WIFT member Kirsty MacDonald
took up an 11 week mentoring
placement with Niki Caro on the set
of The Vintner’s Luck in Belgium and
France.
Karen Soich and Anne O’Brien met
with Chris Finlayson to discuss female
representation on governance boards
and general industry issues.

March 2008
The WIFTI short film showcase to
celebrate International Women’s Day
at Rialto Broadway was attended by
76 happy filmgoers. It was a brilliant
line-up of nine international films in
their only New Zealand screening,
followed by a high-energy networking
event.
WIFT Wellington hosted a fundraising
film screening of 2 Days in Paris at
the Penthouse Brooklyn which was
very well attended and proved a great
success. Rubber Monkey brought in
their RED Camera for a viewing and
discussion with Claude, while other
WIFT members and their friends
enjoyed nibbles and wine. Michelle
Scullion did a great job organising this
event.

April 2008
WIFT Auckland held its AGM. We
farewelled Board members Lesley
Mensah, Helen Martin (Secretary),
Gabi Selwyn, Cindy Lou Tache, Kim
Webby and Chelsea Winstanley. Karen

Soich was elected President for the
2008/09 year and will be joined
by a stellar line-up of 2008 Board
members: Christina Asher, McCarty
Baker, Teresa Brown, Tash Christie,
Lisa Cruse, Jackie Dennis, Mareena
Facoory, Mairi Gunn, Sandy Hodge,
Robin Murphy, Kathryn Rawlings and
Sapna Samant.
(Wellington’s AGM is coming up in
June.)
12 new interns joined the WIFT
organisation for 2008, and AUT
student Arunee Wilson began a
three month intern placement in the
Auckland office to complete her PR
practice papers.
Watch out for news of upcoming
events including an editing workshop
in Auckland, a mentoring project pilot,
another WIFT Wellington fundraising
screening to support the Robin
Laing Scholarship, an evening with
international visual effects specialist
Arnon Manor, and a digital practice
workshop. 
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WELCOME TO NEW MEMBERS

WIFT Handbook Update
New Auckland
Members

Katrina Hobbs

Evelyn Ebrey

Marama Killen

Publicist / Producer / Art
Director

Susan Killian

Producer / Production
Accountant / Line Producer

Eliza Bidois
Producer

Actress / Presenter
Director / Writer / Theatre
Worker

Ruth MacClure

Company Director / Film
Booker

Belinda Crayford
Lighting Technician

Katherine McRae

Katie O’Brien

Karla Rodgers

Felicity Moore

Director / Actor

Panavision
National Marketing Executive

Tookata Sinnes
Panavision
NZ Sales Manager

Davina Connelly

Trainee Camera Technician

Ainsley Gardiner
Producer

Production Manager /
Director / Presenter
Concept Artists / Painter /
Graphic Designer

Jackie Dennis

Mushroom Music Ltd
Managing Director / Producer
/ Music Publisher

Claire Cowan

Composer / Cellist / Artists

Adriane von Strauch

Producer / Director

Creative Consultant / Film
Editor

Catherine Werner

Bernadette Kelly

Astrid Glitter

Monique Kelly

Camerawoman / Director /
Documentary Maker

Stephanie Young
Student
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Editor / Teacher

Dongjie Duan
Student

Fiona Douglas

Artist / Educator / Filmmaker
/ Social Entrepreneur

Sophie Foster

Sandy Hodge

Theresa Reade

McCarty Baker

Company Director / Producer
/ Creative
MTVN
Administration / Accounts

Lauren Coffey

MTVN
Ad sales account manager

Maria Mahoney

MTVN
Nickelodeon Programming
Manager

Julie Eastwood
MTVN
Account Manager

Katherine Northover

MTVN
MTV Programming Scheduler

Lauren Alpe

MTVN
Programming Assistant

Annabelle Reynolds
MTVN
Client Services Executive

Gemma McMaster

MTVN
Nickelodeon Programming
Scheduler

Lauren Nola

Nickelodeon
Marketing Manager

Maori Television
Online Manager

2008 Auckland
Interns

New Wellington
Members

Te Kaea Beri

Ana Maea Chitara

Costumer / Stunt Performer

Producer

Meredith Black

Jennifer Goodfellow

Sigal Buttle

Production Manager / Postproduction supervisor

Yael Gezentsvey

New Zealand Film
Commission
Head of Development

Helen Malmgren

Richelle Jackson

Astrid Nielsch

Producer / Director

Marilyn Milgrom

Mojan Javadi

Student (3D modelling &
animation, video production)

Casting Agent / Actor

Nishika Kumble

Tina Cleary

Helena van der Merwe

Louise Lever

Invesure Productions
CEO / Director / Producer

The Casting Company
Casting Director

Kelly Lin

Annette Scullion

Danielle Knight

Caley Martin

Christina Asher

MTVN
Marketing Coordinator

Chloe Smith
Producer

Catherine Davis
Teacher

Meghan Synott

Catherine Juniot

Alexandra Tyler

Producer

Arunee Wilson

Natalia Kushnir
Student

AUCKLAND
CORPORATE
MEMBERS

Janice Mulligan

Panavision

Pacific Superheroes Limited
Editor / Producer

Independent Communications
International Limited
Producer

MTVN
Kathryn Rawlings &
Associates
Mahoney Trendall Jack
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MAKING MOVIES

PIETRA BRETTKELLY
Kelly Lin

P

ietra Brettkelly’s latest
documentary the art star and
the sudanese twins is a remarkably
intimate and multi-layered piece of
work, winning acclaim and causing
waves after its world premiere at the
2008 Sundance Film Festival.
Lucky New Zealand audiences get a
chance to see what all the fuss is about
when the film, which follows enigmatic
performance artist Vanessa Beecroft’s
attempts to adopt a pair of orphaned
Sudanese twins, enjoys its New Zealand
debut at the New Zealand International
Film Festival in July.
Producer/director Brettkelly confesses
to an overwhelming passion for
storytelling, once started on a story
unable to stop. This drive has taken her
across terrains as varied as the Amazon,
Afghanistan and New Zealand.
Past work includes Beauty Will Save the
World, which looked at the complexities
of Libya’s political situation through the
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journey of American participant Teca
Zendik to Libya’s first beauty pageant.
Equally compelling, The Rescue of Iani
Lingurar charted the long struggle
of a New Zealand woman to adopt a
Romanian orphan.
Brettkelly regards her career as a
documentary filmmaker as an ongoing
process of learning, but with no
particular lessons drawn from previous
projects. Instead of looking back to the
past, she chooses to concentrate on the
independent documentary work which
characterises her current passions.

the art star and the
sudanese twins

In 2006 Brettkelly found herself in
Sudan filming a documentary about
the landmines left behind after the
longstanding civil war. This brought her
into contact with Beecroft and she found
herself drawn to the artist’s yearning
to adopt, set against the backdrop of
Sudan’s troubled history.
Enlisting the help of DOP Jacob Bryant
and editor Irena Dol, Brettkelly began
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HEADING

MAKING MOVIES (cont.)

the long process of travelling, filming
and editing – a journey which would
span nearly two years.
For Brettkelly the fascination of
the subject matter is compounded
by the way it touches on aspects of
international adoption, colonialism and
first world arrogance towards developing
countries.
PIETRA BRETTKELLY

Even more remarkable is Beecroft’s
openness in front of the camera,
exposing herself in often provocative
ways. Brettkelly attributes such
candidness to her own skill in creating
a special relationship of trust between
filmmaker and subject, developed
through years of making documentaries.
In doing so, a camaraderie between
subject and camera lens is nurtured
which delivers an openness, a lack
of self-consciousness. In addition,
in seeking to make the camera as
unobtrusive as possible, intimate and
revelatory scenes and emotions are
captured.
Like much of Brettkelly’s recent work,
art and the sudanese twins was a
self-funded project, although a post-
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production grant was used to support
the Sundance screening.
For many New Zealand documentary
makers concerns over local funding are a
well-worn battle cry and Brettkelly is no
exception. She identifies New Zealand
film financing as her biggest concern,
decrying the policy that the only thing
that qualifies a film for funding support
is the local focus of the story, ignoring
the New Zealand content of all other
aspects of production.
“It’s appalling here in New Zealand,
that all our stories have to be New
Zealand stories, despite that everyone
working on [a film] is from New
Zealand.”

Check out the art star and the sudanese
twins during the 2008 International
Film Festival:
40th Auckland International
Film Festival
July 10 - 27

37th Wellington Film Festival
July 18 - August 3

32nd Dunedin International
Film Festival
July 25 – August 10

32nd Christchurch International
Film Festival
July 31 – August 17

Brettkelly is equally staunch about her
experience as a woman in the screen
industry, considering it a completely
equal opportunity sector and decrying
the notion that any gender bias exists.
It’s another thought-provoking
statement from a strong filmmaker who
continues to be an outstanding player
in the field of documentary, both locally
and abroad. 
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MEMBERSHIP INFO

Membership Benefits


Professional Development Workshops



WIFT NZ Handbook Listing



WIFT International Membership
and Online Directory Listing



WIFT Magazine



Regular e-news



WIFT Website with news and links



Membership Discounts,
Competitions and Invitations



Advocacy and Lobbying



Networking, Visitor and Social Events



Support and Information Services

New Zealand’s membership of WIFT
International is made possible by KODAK NZ.

Membership Categories
(subs are GST inclusive)
Full Member:
Any woman who has a minimum of two years
experience in film, television or associated media.
Auckland:
$112.50
Wellington:
$112.50
South Island: $ 90.00
Friend:
Anyone ineligible to be a full member because they
have less than two years in the industry or work
outside the industry. Friends can attend WIFT
activities (unless restricted to Full Members only)
but have no voting rights and can not stand for
election to the Executive.
Auckland:
$90.00
Wellington:
$85.00
South Island: $67.50

Joining WIFT

(Wellington)

Print and fill out the form on the next
page and post.
Email info@wiftwellington.org.nz
For further information go to
www.wgtn.wift.org.nz

Joining WIFT

(Rest of New Zealand)

Print and fill out the form on the next
page and post.
Join online at www.wiftauckland.org.nz
Phone 09 378 7271
or email office@wiftauckland.org.nz

Associate:
Members who are unable to attend meetings or
functions. Have no voting rights and can not stand
for election to the Executive.
All Areas:
$67.50
Student:
Any film, television or media student, eligible on
presentation of student ID.
Auckland:
$45.00
Wellington:
$28.00

WIFT Auckland and Wellington are incorporated non-profit societies. All members are bound by the rules and constitution of the society.
All prices include GST.
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MEMBERSHIP FORM

WIFT NZ MEMBERSHIP FORM
To join please print, fill out the form and send it to:
(Wellington) WIFT, PO Box 6652, Wellington
(Rest of NZ) WIFT, PO Box 90415, Auckland Mail Centre

NAME



MAILING ADDRESS



FULL MEMBER



FRIEND

( )

PHONE (HOME)

( )

FACSIMILE

( )

MOBILE

( )

$67.50

Auckland/North -

$112.50 Auckland/North -

$90.00

Wellington -

$112.50 Wellington -

$85.00 Auckland/North -

$45.00

$67.50 Wellington -

$28.00

South Island -

PHONE (WORK)

ASSOCIATE -

$90.00 South Island -

STUDENT

method of payment
PLEASE TICK ONE
CHEQUE (payable to WIFT NZ)

NAME OF CARDHOLDER
EMAIL/WEBSITE



OCCUPATION/TITLE



OCCUPATION 2



OCCUPATION 3



VISA

MASTERCARD



CARD NUMBER

SIGNATURE

EXPIRY DATE

NUMBER OF YEARS IN THE INDUSTRY
DO YOU WISH TO BE INCLUDED IN THE WIFT HANDBOOK?

YES

NO

YES

NO


/

DO YOU WISH TO BE INCLUDED IN THE WIFT INTERNATIONAL ONLINE
MEMBERSHIP DIRECTORY?
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INDUSTRY NEWS

WATCHING THE WATCHERS: MEDIASCAPE IS BACK
Zanker identifies the inspiration
for Mediascape as a belief that it is
important to question what lies behind
media productions— the motives, the
money, the values and the ownership—
and to be aware of how these factors
influence content. The site is designed
to help Kiwis sift through and analyse
the messages that inform, entertain
and persuade every day.
‘Mediascape’s rich information
includes:

L

ooking for explanation,
information and debate about
New Zealand’s media environment?
www.mediascape.ac.nz is back tidier,
brighter, and content-rich.
Created by Dr Ruth Zanker of the New
Zealand Broadcasting School, this is
the important place where Kiwis learn
about their media and contribute to
ongoing monitoring and debate.

Mediascape has been created with
founding sponsorship from the CPIT
Foundation, BSA, ASA and Families
Commission and has received a
development grant from the Digital
Strategy Community Partnerships
Fund. Key maintenance personnel
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include Dr Zanker, part time web
administrator Maree Munro, and Kate
Hindin from Newmediadesign. Retiring
WIFT Auckland Secretary Helen
Martin is a key writer, and agencies
and local researchers (from the New
Zealand Broadcasting school and
elsewhere) contribute content.
Zanker, returning home in late 2007
from six months study leave (three of
which were spent in English summer
rain and flooding), was determined
to improve the design features and
navigational functionality of the site.
Vigorous work from the New Zealand
Broadcasting School team followed
and in 2008 the refreshed site is now
up and running.

 Maps to media industries,
information on film festivals, funding
sources etc;
 User-friendly guides to New Zealand
media rules, codes, laws and ethics;
 Contrasting viewpoints for media
issues debate – both about content
and the way the media is used;
 Lists of work by local and
international media researchers.
Just as importantly, it’s critical for
Mediascape’s depth and relevance that
readers engage and contribute and
Zanker says they are keen to receive
content. Site visitors can participate in
a variety of ways:
 Answer Polls and suggest others
 Read blogs and respond;

RUTH ZANKER

 Share useful links;
 Send audio, video and photos for the
student showcase section;
 Send media history interviews
that can be added to the timeline,
which already includes some classic
material;
 Design a new issue page…or suggest
one;
 Explore the diversity section which
will grow as a range of ethnic
communities contribute content.
Mediascape’s mission is to engage
New Zealanders in discourse about
their media environment. It will
continue to collect and showcase
information, research and opinions
about the media, create links to
interesting new sites and publish
breaking news about media changes
and controversies.
Join the conversation. Check out
www.mediascape.ac.nz now and send
all contributions or comments to
mediascape@cpit.ac.nz. 
Ruth Zanker is a member of WIFT and
teaches and researches at the New Zealand
Broadcasting School. She coordinates
www.mediascape.ac.nz, a collaborative
website designed to explain and debate issues
in NZ media.
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PROFILE

What I do...

Karlie Fisher Promo Producer / Motion Graphics Artist MTV

What does your job entail?

Favourite film:
Donnie Darko (and documentary
To Be and To Have)

We do a little bit of everything at MTV
and because I have a design background,
I do a lot more design-related jobs than
your average Promo Producer. My role
involves delivering the idents and promos
that run on the channel from concepts,
storyboards and scripts through to
editing, sound, graphics, casting and
direction. Apart from promos I also
work on campaigns like The Mile High
Gig with design companies like Supply,
and get to pull my motion graphics
background into fun things like title
sequences, animation, channel graphics
etc.

Favourite TV programme:
Gilmore Girls

What is the best thing about
this job?

Favourite piece of music:
Last Goodbye, Jeff Buckley

Getting to work on so many amazing
campaigns. Because the creative
department is small I get a unique
opportunity to follow an idea all the
way to completion. I also get to travel
to Sydney and work with the MTV crew
over there which is a great way to feed
my creativity.

KARLIE FISHER

Name your...

Industry role model:
I’m not sure I have a single
role model within the industry.
I’m inspired by many different
people for different reasons every
day. Most are not related to my
work at all - just normal people
excelling in extraordinary ways.

WIFT Magazine Autumn 2008

What is the worst thing
about this job?
The long hours, they can be crazy.
But that also could be my need for
everything to be ‘just so’, and juggling
too many balls at the same time....
multi-tasking is easy compared with my
workload.
How did you get into this line
of work?
I did a Design Degree with a focus in
Motion Graphics. For my final year
I worked on a short doco and really
enjoyed it. After Uni I helped out on
various projects, from student films to
being a runner for FishnClips. I got to
meet some great people - having all that
work experience definitely helped me
when it came to get a ‘real job’.
Describe a highlight of your
career to date?
Oh, so hard. I have so many. When I
first got back from training over in the
Sydney office I was given a promo for
a show called Snowcave, so the next
weekend I was shooting a promo with
a young cameraman on a VERY low
budget, and got it out on air a few

days later. At that moment I realised I
was working in a fantastically creative
environment in my dream job which is
pretty cool eighteen months out of Uni.
What advice do you have
for women thinking about
getting into this line of
work?
The same advice I’d give anyone ...
immerse yourself. Do work experience,
get into a studio, push yourself on art
directors, producers, do anything, hand
out water, make props, log footage...
Also study and watch loads of anything
that’s film related.
Where to next?
I would love to experience MTV from
a different country, maybe Canada or
somewhere crazy like Japan. Eventually
I would like to travel with my partner
who is an amazing photographer and
shoot my own documentary. That’s
always in the back of my mind - I think
I need to counteract all the time spent
in the celeb- ridden flashy slightly unreal
world of MTV with something more
grounded. But until then I’m definitely
enjoying the ride. 
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MEMBERSHIP DISCOUNTS

Membership Discounts available on presentation of card
The Effects Lab Ltd
10% discount for digital visual effects
work for film and television.
Contact: Nicky Farnsworth,
027 280 8890, 09 528 9986,
nickyfarnsworth@hotmail.com
Stage & Screen Travel
2% discount on international air travel;
discounted rates for accommodation and
Hertz rental vehicles.
Contact: Carolyn Guthrie, 09 638 0282,
Carolyn_Guthrie@stageandscreen.co.nz
Village Rialto Cinemas
Student rates on all cinema tickets at
times when student discounts apply.
www.rialto.co.nz
Computer Food Limited
5% discount on computer supplies,
consumables & stationery. Phone orders
delivered.
212 King Street, Pukekohe,
0800 766 780
Seen on Screen
10% discount on open and closed
captioning or subtitling.
Contact: Louise Jones, 09 524 4616,
louise@seenonscreen.tv
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Holiday Cottage
10% discount on charming beachfront
cottage holiday rental in Paihia. Sleeps
4-6.
Contact: Roz Mason, 021 449 716
Karen Soich
Intellectual Property, Entertainment and
Employment Law
20% off initial consultation.
519 Richmond Road, Grey
Lynn, Auckland, 09 376 5739,
021 435 511, ksoich@xtra.co.nz
Objet Design
25% discount on exclusive
and unique designer New
Zealand jewellery.
www.objet.co.nz
Sinclair Black,
Entertainment Lawyers
First 20 minutes of initial consultation
free
Contact: Mick Sinclair, Suite 6,
81-83 Jervois Road, St Mary’s Bay,
09 360 9995
www.sinclairblack.co.nz
Silo Theatre
Concession rate of $30. Bookings 09
300 3700 or www.ticketmaster.co.nz
www.silotheatre.co.nz

Cinestuff Limited
10% discount on lighting hire.
1/11 Southgate Place, Henderson,
Auckland, 09 817 4697
Rentals contact: Rita Riley,
0274 944 232
Tech advice: Kevin Riley, 027 293 9059
Heritage Hotels & Resorts
Auckland, Rotorua, Hamner Springs,
Christchurch and Queenstown
Film and entertainment rate – minimum
25% discount off rack rate subject to
availability.
www.heritagehotels.co.nz
The Women’s Bookshop
10% discount.
105 Ponsonby Road, Ponsonby,
Auckland, 09 376 4399,
books@womensbookshop.co.nz
SPADA
$100 discount on conference
registration fee.
www.spada.co.nz
On Film
14 issues for the price of 11 with annual
subscription price of $76.45.
www.onfilm.co.nz

DOC NZ
Members’ discount.
www.docnz.co.nz
NZ International Film
Festival
One ticket per film at Film Society
Discount Rate.
www.enzedff.co.nz
Lou Lous
10% discount on all beauty, hair, nails
and bronzing treatments.
63A Riverland Road, Kumeu,
09 412 8857, info@loulous.co.nz
www.loulous.co.nz
Lighthouse Cinema
Student discount.
www.lighthousecinema.co.nz
Reading Cinemas
Student discount.
www.readingcinemas.co.nz
Penthouse Cinema
Student discount.
www.penthousecinema.co.nz
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SPONSORS

CORE FUNDERS

PARTNERS
AUT
Digital Video

The 2007 WIFT NZ Awards
Brought to you by our outstanding Sponsors

The 2007 WIFT
NZ Awards
Technologies
Brought to you by ourOnoutstanding
Spo
Film
SIAN JAQUET
Rialto Cinemas
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Whaley Harris
Durney
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CREDITS

WIFT NZ Patrons
Ramai Hayward, Auckland
Philippa Boyens, Wellington
Auckland
Honorary Board
Vanessa Alexander, Suzy Cato,
Caterina de Nave, Karyn Hay,
Nicole Hoey, Elizabeth McRae,
Fiona Milburn, Joanna Paul,
Diana Rowan, Marcia Russell,
Aline Sandilands, Catherine
Saunders, Robin Scholes, Karen
Soich, Liz Stevens, Athina
Tsoulis, Louise Wallace, Jennifer
Ward-Lealand.
Auckland
Governance Board
Karen Soich (President),
Christina Asher, McCarty Baker,
Teresa Brown, Tash Christie, Lisa
Cruse, Jackie Dennis, Mareena
Facoory, Mairi Gunn, Sandy
Hodge, Robin Murphy, Kathryn
Rawlings, Sapna Samant.
Wellington
Governance Board
Lee Jane Bennion-Nixon
(President), Natalie Crane
(Treasurer), Catherine
Fitzgerald, Glenis Giles, Zoe
McIntosh, Clare O’Leary,
Virginia Pickering, Rosemary
Rogers, Annette Scullion, Naomi
Wallwork.
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